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Absorb Costs Into Business

OLDER WORKERS MAY MEAN HIGHER BENEFITS COSTS . . . AND EMPLOYERS ARE READY

Pass Costs on to 
Employees

Reduce Health Care Bene�ts

Reduce Other Bene�ts

Nothing

Reduce Retirement
Contribution

95%
have taken 

SPECIFIC STEPS 
to manage 

bene�ts increases.

73%
have PLANNED 
for bene�ts costs 

to rise.

EMPLOYERS ARE TAKING ACTION TO HELP EMPLOYEES WHO WANT TO WORK LONGER

EXPERIENCE
83%

KNOWLEDGE
80%

LEADERS
78%

SKILLS
74%

9 out of 10
employers are doing 
something about it.

Most employers WORRY 
that losing older workers 
can be BAD for business.

EMPLOYERS ARE CONCERNED ABOUT LOSING
Flexible Hours 65%

Training 46%
Flexible Workplace 42%Nothing 8%
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www.limra.com/secureretirementinstitute
www.limra.com/secureretirementinstitute

