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Employers Managing an Aging Workforce | CLIenent

EMPLOYERS ARE TAKING ACTION TO HELP EMPLOYEES WHO WANT TO WORK LONGER
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Source: LIMRA Secure Retirement Institute 2015 Plan Sponsor Survey fielded late 2014, survey of 809 U.S. forprofit employers with 10+ employees, who offer a 401 (k) plan.

VISIT wwww.limra.com/secureretirementinstitute for more information
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