rRIGHTChOICce sYSTEM

What is “Recruiting Experience™?

© 2022 LL Global, Inc. All rights reserved.



My candidate’s SuccessPredictor report says they scored
because of their !
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No, no, no....
Don’t worry!!
Let me explain!!




refers to the manner and circumstances under
which the candidate learned about the industry and the specific position.






Candidates are also asked questions regarding how
they researched this career opportunity.




Statistically speaking.

Candidates who know about the
industry, are interested and want to
learn more, fare better than those
coming from the internet, social media
platforms or other cold sources.
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Which means just as in sales where warm leads are better than cold leads,




An may be

recruited two ways:
knowing
LSS someone in

source

the business




Statistically, candidates that are REFERRED
fare better than those coming in looking for a “job”.
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So how can
you find more
warm recruits?



Ask your team
members and staff
to be on the
lookout for great
candidates!




Have they met someone recently that they
thought might be great a addition to your team‘?



Then ask if they'd like to come in and
learn some more about the
opportunity!

Tell them a little about
what your team does
and why they love it.
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For more information on recruiting,
check out the Recruiting & Selection Insights
section of the RightChoice Resource Library.


https://www.limra.com/rightchoice_resource_library

	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16

