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ASSET

Applicant:    Organization:      

ID Number:    Client Number:  
Date Tested:    Location:  
Test Battery:     Job Applied For: 

Candidate’s Overall Score Result Score: 10            Not Recommended 

Leadership

Understanding Responsibility for Success and Failure

Building Relationships with Other Supervisors

Valuing Employee Participation

Self-Confidence

Problem Analysis

Planning and Organizing

Interpersonal Skills

Work Habits

Handling Employee Problems

Building a Relationship with Immediate Supervisor
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Leadership
The individual's score on this dimension indicates that he/she has experience in and understanding of almost all 
of the aspects of leadership measured by the test.

Understanding Responsibility for Success and Failure
The individual's score in this area indicates that in many of the situations measured in the test he/she attributes
success and failure to skills and hard work.

Building Relationships with Other Supervisors
The individual's score in this area indicates that in many instances measured by the test he/she recognizes
appropriate methods for building relationships with other supervisors.

Valuing Employee Participation
The individual's score on this dimension indicates that he/she recognizes the effectiveness of using employee
participation in some of the situations measured by the test. 

Self-Confidence
The individual's score on this dimension indicates that he/she expresses self-confidence in few of the situations
measured by the test.

Problem Analysis
The individual's score in this area indicates that he/she is effective in solving few of the problem situations
addressed in the test. 

Planning and Organizing
The individual's score on this dimension indicates that he/she is effective in few of the aspects of planning and
organizing as measured by the test. 

Interpersonal Skills 
The individual's score on this dimension indicates that he/she is comfortable with his/her interpersonal skills in 
few instances measured by the test.

Work Habits
The individual's score in this area indicates that he/she has effective work habits in very few of the areas
measured by the test.

Handling Employee Problems 
The individual's score in this area indicates that he/she recognizes very few of the effective approaches for
resolving employee problems as measured on the test.

Building a Relationship with Immediate Superior
The individual's score in this area indicates that in very few instances measured by the test he/she recognizes
appropriate methods for developing a good working relationship with one's immediate superior.
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