FUTURE OF WORK

During the pandemic, companies found working from home could

be successful. An Aon survey revealed the impact the pandemic

had on how organizations are thinking about the future of work.
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Source: Aon’s Global COVID-19 HR Pulse Survey #6: The Future of Work is Now, conducted Dec 6-15, 2020 with 1,483 respondents across the globe.
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Many employees
PREFERRED working
at home.
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The pandemic ACCELERATED workforce
trends including remote work.

Many companies will institute HYBRID models.
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PEW RESEARCH SHOWS HOW CORONAVIRUS THE POTENTIAL FOR REMOTE WORK IS
IN SOME SECTORS.
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MCKINSEY RESEARCH STATES
800/ ENJOY WORKING
O FROM HOME.

4-| O/ FEEL MORE
O PRODUCTIVE
WORKING FROM HOME AND

2 8% :f!E(I)-DA:CTIVE.

MANY REMOTE EMPLOYEES
ENJOY GREATER FLEXIBILITY
BALANCING PERSONAL AND
PROFESSIONAL LIVES.
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FUTURE OF MANAGING

Managing a workforce that is partly remote and partly onsite will present

challenges. Companies must decide which employees/roles are best suited

to remote work and rethink the workplace.
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