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Positioning SuccessPredictor

mutual discovery journey




Positioning SuccessPredictor

Regardless of whether “Wow, what a great
the candidate is selected career or what a great
to join the team, at the company. It just wasn’t
very least they should right for me or now

walk away saying, wasn’t the right time.”



Positioning SuccessPredictor?

Let the candidate know up

front why they are taking
m the SuccessPredictor and

what it is all about.
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Positioning SuccessPredictor

Without going into a lot of detail,
we recommend that you have a
conversation with the candidate in
your ownh words.
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Positioning SuccessPredictor

Convey this is a questionnaire
designed to help the candidate
and the hiring manager to
determine whether now is the
best time for both parties to
continue to explore this career
opportunity together.




Positioning SuccessPredictor

Avoid positioning
the assessment as
a test the candidate
must pass.

The only wrong E
answers are those

not answered
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